LIMITED TO: 

To maintain the anonymity of the person(s) involved, the term "he” is being used to 


refer to both senders. 


Closed: 1/14/2013 References: 3,6. 5.19. 5.21, 5.22 



MITIGATION 


AGGRAVATION: 


FINAL ACTIONS): OPR PROPOSED DECISION Proposed DEMOTION 

OPR PROPOSED DECISION Proposed 30 CALENDAR DAYS SUSPENSION WITHOUT PAY 
OPR FINAL DECISION: DEMOTION 

OPR FINAL DECISION: 30 CALENDAR DAYS SUSPENSION WITHOUT PAY 

DRB: AFFIRMED 


Closed: S/I 3/2013 


References: 2.2, 2.5, 3,10, 3.6, 3.9, 
5.11, 5.19, 5,21, 5,22 



S INAL ACTION! S}: OPR PROPOSED DECISION Proposed DISMISSAl 
OPR. FINAL DECISION:' DISMISSAL. 
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PRECEDENT REPORT 

LIMITED TO: 

To maintain the anonymity of the person(s) involved, the term "he" is being used to 

refer to both genders. 

OPR* 

Closed: 2/7/2014 Refer* 

nees: 4.8 




MITIGATION: 

AGGRAVATION: 


FINAL ACTIONS): 

OPR FINAL DECISION: 10 CALENDAR DAYS SUSPENSION WfTHC 

APPELLATE WIT: AFFIRMED 

UT PAY 


Page I of I. 


b6 

b7C 

























To maintain the anonymity of the persan(s) involved, the term "he" is being used to 


refer to both senders 



FINAL ACTlON(S): OPR PROPOSED DECISION Proposed 60 .CALENDAR DAYS SUSPENSIONS WITHOUT PAY 
OPR FINAL DECISION; 60 CALENDAR DAYS SUSPENSION WITHOUT PAY 


OPR# Closed; 4/24/2013 References; 3.10, 5.19 



O.PR FINAL .DECISION; 35 CALENDAR DAYS SUSPENSION WITHOUT PAY 



b6 

b7C 


b6 

b7C 


Page 4 of 9 















PRECEDENT REPORT 


LIMITED TO: 

To maintain the anonymity of the person(s) involved, the term "he" is beins» used to 


refer to both senders. 



FINAL ACTIONS): OPR PROPOSED DECISION Proposed DISMISSAL 
OPR FINAL DECISION: DISMISSAL 


Closed: 3/27/2014 


References: 3.10, 5.19 



AGGRAVATION: 


FINAL ACTSON{$); OPR PROPOSED DECISION Proposed 40 CALENDAR DAYS SUSPENSION WITHOUT PAY 
OPR FINAL DECISION: 35 CALENDAR DAYS SUSPENSION WITHOUT PA Y 


Closed: S/S/2014 


References: 3. S 0, 5. 1 9 



MITIGATION: 

AGGRAVATION: 

FINAL ACTION(S): OPR PROPOSED DECISION Proposed 3? CALENDAR DAYS SUSPENSION WITHOUT PAY 
OPR FINAL DECISION: 37 CALENDAR DAYS SUSPENSION WITHOUT PAY 
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PRECEDENT REPORT 


LIMITED TO: 

To maintain the anonymity of the person(s). involved, the term *he w 


is being used to refer to both genders. 


OPR# 2015-0069 


Closed: 8/8/2017 


References: 2.4, 2,5, 2.6. 3.10, 3.6, 
5.19, 5,22 



b6 

b7C 














SCEDENT REPORT 



FINAL ACTIONS); OPR PROPOSED DECISION Proposed 60 CALENDAR DAYS SUSPENSION WITHOUT PAY 
OPR FINAL DECISION; 30 CALENDAR DAYS SUSPENSION WITHOUT PAY 


DRB; 


AFFIRMED 


b6 

b7C 
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LIMITED TO; 

To maintain the anonymity of the person(s) involved, the term "he” is being used to 


refer to both genders. 


Closed: 4/21/2016 


References: 2.6, 5.20 



AGGRAVATION: 


FINAL ACTION(S): OPR PROPOSED DECISION Proposed DISMISSAL 

OPR PINAL. DECISION; RE TIRED UNDER INQUIRY 


Closed: 10/21/2016 


References: 5,20 



AGGRAVATION 


FINAL ACTION(S); OPR PROPOSED DECISION Proposed DISMISSAL 

OPR FINAL DECISION: 60 CALENDAR DAYS SUSPENSION WITHOUT PAY 
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PRECEDENT REPORT 


LIMITED TO: 

To maintain the anonymity of the person(s) involved, the term ”he” is being used to 
15 OPRtJ 


Closed: 2/28/2017 


refer to both genders. 
References: 5.20 



b6 

b7C 


AGGRAVATION 


FINAL ACTION(S): OPR PROPOSED DECISION Proposed 30 CALENDAR DAYS SUSPENSION WITHOUT PAY 
OPR FINAL DECISION: 30 CAIENDAR DAYS SUSPENSION WITHOUT PAY 

DRB: AFFIRMED 


16 


OPRia 


Closed: 12/1/2016 


References: 3.10. 3.9. 5.19 


b6 

b7C 


MITIGATION. 

AGGRAVATION; 

FINAL ACTIONS): OPR PROPOSED DECISION Proposed 4? CALENDAR DAYS SUSPENSION WITHOUT PAY 
OPR FINAL DECISION; 47.CALENDAR DAYS SUSPENSION WITHOUT PAY 


Page 9 pf 9 





















PRECEDENT REPORT 


LIMITED TO: 



FINAL ACTIONfS): OPR PROPOSED DECISION Proposed 3? CALENDAR DAYS SUSPENSION WITHOUT PAY 
OPR FINAL DECISION: 37 CALENDAR DAYS SUSPENSION WITHOUT PAY 



FINAL ACTtON(S): OPR PROPOSED DECISION Proposed DEMO TION 


OPR PROPOSED DECISION Proposed 30 CALENDAR DAYS SUSPENSION WITHOUT PAY 
OPR FINAL DECISION: DEMOTION 


OPR PINAL DECISION: 30 CALENDAR DAYS SUSPENSION WITHOUT PAY 


DRB: 


AFFIRMED 


b6 

b7C 


b6 

b7C 


Page I of 12 






















PRECEDENT REPORT 


LIMITED TO: 



FINAL ACTION(S): .OPR. PROPOSED DECISION Proposed DISMISSAL 


OPR FINAL DECISION: DISMISSAL 



FINAL ACTfON(S); OPR PROPOSED DECISION Proposed 45 CALENDAR DAYS SUSPENSION WITHOUT PAY 


OPR FINAL DECISION: 45 CALENDAR DAYS-SUSPENSION WITHOUT PAY 


b6 

b7C 


b6 

b7C 
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PRECEDENT REPORT 

LIMITED TO: 

To maintain the anonymity of the person(s) involved, the term "he" is being used to 


refer to both senders. 


OPR# 


Closed: 5/29/2013 


References: 3,6, 5.21 


b6 

b7C 


MITIGATION 


AGGRAVATION 


FINAL ACTIONS): OPR FINAL DECISION: 14 CALENDAR DAYS SUSPENSION WITHOUT PAY 













PRECEDENT REPORT 


LIMITED TO: 



FINAL ACTIONS): OPR PROPOSED DECISION Proposed DISMISSAL 
OPR FINAL DECISION: DISMISSAL 

APPELLATE UNIT: CLOSED ADMINISTRATIVELY 


DR.8: AFFIRMED 

DRE: DISMISSAL 


b6 

b7C 
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PRECEDENT REPORT 















LIMITED TO 
To maintain the anonymity of the perso 

10 OFR#| 


PRECEDENT REPORT 

involved, the term "he" is being used to 
Closed: 52/8/2014 


refer to both genders. 



MITIGATION: 


AGGRAVATION: 


FINAL ACT10N(Sb OPR PROPOSED DECISION Proposed DISMISSAL 
OPR FINAL DECISION: DISMISSAL 

APPELLATE UNIT: CLOSED ADMINISTRATIVELY 


Page ? of 12 


b6 

b7C 















FINAL ACTION(S): OPR FINAL DECISION: 

APPELLATE UNIT: 


14 CALENDAR DAYS SUSPENSION WITHOUT PAY 
7 CALENDAR DAYS SUSPENSION WITHOUT PAY 


b6 

b7C 




















To maintain the anonymity of the person(s) involved, the term "he” is being used to 


refer to both senders. 


References; 3,6, 5.21, 5,22, 5.7 



AGGRAVATION 


FINAL ACTiON(S): OPR PROPOSED DECISION Proposed DISMISSAL 
OPR PINAL DECISION: DISMISSAL 


APPELLATE UNIT; 


CLOSED ADMINISTRATIVELY 
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FINAL ACTIONfS): OPR FINAL DECISION: SUMMARY DISMISSAL 


b6 

b7C 


Page i! of I 2 



















FINAL ACTION(S): OPR PROPOSED DECISION Proposed DISMISSAL 


OPR PINAL DECISION: RETIRED UNDER INQUIRY 



b6 

b7C 





















LIMITED TO: 

To maintain the anonymity of the perse 


ovm 


PRECEDENT REPORT 

involved, the term "he” Is being used to 
Closed: 2/15/2013 Refere 


refer to both genders. 


aces: 3.10, 4.6, 5.20 


MITIGATION: 


AGGRAVATION' 


b6 

b7C 


FINAL ACTION(S): OPR PROPOSED DECISION Proposed DISMISSAL 

OPR FINAL DECISION; REQUIRED TO SIGN A "RETURN TO WORK." AGREEMENT 
OPR FINAL DECISION: 60 CALENDAR DAYS SUSPENSION WITHOUT PAY 



b6 

b7C 


FINAL ACTION(SJ: OPR PROPOSED DECISION Proposed DISMISSAL 

OPR FINAL DECISION: RESIGNED UNDER INQUIRY 
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LIMITED TO: 


To maintain the anonymity of the person(s) involved, the term "he" is being used toirefer to both genders. 

.| Closed: 12/8/2014 References: 3.6.4.0.5.22 


AGGRAVATION: 



FINAL ACTION(S): OPR PROPOSED DECISION Proposed DISMISSAL 
OPR FINAL DECISION: DISMISSAL 

APPELLATE UNIT: CLOSED ADMINISTRATIVELY 

OPid — Closed: S/5/2016 


References: 2,12, 2.2. 2.6, 3.6, 4,6. 


MITIGATION: 


AGGRAVATION: 



FINAL ACT10N(S): OPR PROPOSED DECISION Proposed DISMISSAL 

OPR FINAL DECISION: RESIGNED UNDER INQUIRY 



















PRECEDENT REPORT 

LIMITED TO: 

To maintain the anonymity of the person(s) involved, the term "he" is being used to 


refer to both genders. 
References: 2,5, 3.10, 4.6, 5.22, S.7 


OPR fl 


Closed: 6/9/2015 


MITIGATION 

AGGRAVATION: 


b6 

b7C 


FINAL ACTJGN(S): OPR FINAL DECISION; 
6 OPRrf 


SUMMARY DISMISSAL 

Closed: 8/13/2015 


Reiere 


inces: 4.6 



b6 

b7C 


FINAL ACTION(S): OPR PROPOSED DECISION Proposed 60 CALENDAR DAYS SUSPENSION WITHOUT PAY 
OPR PINAL DECISION: 35 CALENDAR DAYS SUSPENSION WITHOUT PAY 


OPRfl 


APtJa 


Closed: 4/13/2016 


References: 2.6, 4,6 


b6 

b7C 


MITIGATION 

AGGRAVATION; 


FINAL ACTION(S): OPR PROPOSED DECISION Proposed DISMISSAL 


OPR PINAL DECISION: 


DISMISSAL 
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Giivu j iu# iu: 

To maintain the anonymity of the person(s) i nvolved, the term "he” is being used iolrefer to both genders. 

8 OPR# 

Closed: 8/5/2016 References: 2.12, 2.2, 2.6, 3,6, 4.6, 

5.1 


b6 

b7C 


MITIGATION 

AGGRAVATION: 


PINAL ACTION($): OPR PROPOSED DECISION Proposed DISMISSAL 

OPR FINAL DECISION: RESIGNED UNDER INQUIRY 


Page 4 of 4 











PRECEDENT REPORT 

LIMITED TO: 

To maintain the anonymity of the persan(s) involved, the term "he" is being used to 
OPRiJ Closed: 8/15/2013 


refer to both genders. 
References: 2.5, 5.21 



b6 

b7C 


b6 

b7C 


FINAL ACTiON(S): OPR FINAL DECISION: 


14 CALENDAR DAYS SUSPENSION WITHOUT PAY 
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PRECEDENT REPORT 

LIMITED TO: 

To maintain the anonymity of the person(s) involved, the term "he” Is being used to 

Closed: 11/7/2014 References: 5.2 


OPRa 


APUtn 


refer to both genders 


b6 

b7C 


MITIGATION: 

AGGRAVATION: 


FINAL ACTION{S): OPR FINAL DECISION: 

APPELLATE UNIT: 


5 CALENDAR DAYS SUSPENSION WITHOUT PAY 
5 CALENDAR DAYS SUSPENSION WITHOUT PAY 


Paste 2 of 5 
































LIMITED TO: 

To maintain the anonymity of the person(s) involved, the term "he” is being used to 
OPRsj Closed i 8/6/2015 


refer to both genders. 
References: 2.5, 3.10, 4.3, 4.6, 5.13 


MITIGATION: 

AGGRAVATION: 


FINAL ACTION(S): 

OPR PROPOSED DECISION Proposed DISMISSAL. 

OPR FINAL DECISION: RESIGNED UNDER INQUIRY 


OPR# Closed: 6/9/201 5 Re fere 

nces: 2.5.3.10, 4,6, 5.22,5.7 




MITIGATION: 


AGGRAVATION: 


FINAL ACTIONS): OPR FINAL DECISION; SUMMARY DISMISSAL 


b6 

b7C 


b6 

b7C 
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PRECEDENT REPORT 


LIMITED TO: 

To maintain the anonymity of the person(s) involved, the term "he" is being used to refer to both genders, 
9 OPRtf 



b6 

b7C 


AGGRAVATION: 


FINAL ACTION(S): OPR PROPOSED DECISION Proposed W CALENDAR DAYS SUSPENSION -WITHOUT PAY 
OPR FINAL DECISION: 35 CALENDAR DAYS SUSPENSION WITHOUT PAY 

10 OPRtfl APU*r~ 


Closed: 4/13/2016 


References: 2.6, 4.6 


b6 

b7C 


MITIGATION. 

AGGRAVATION: 


FINAL ACTIONfS): OPR PROPOSED DECISION Proposed DISMISSAL 
OPR FINAL, DECISION: DISMISSAL 
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PRECEDENT REPORT 


LI MITED TO: 



FINAL ACTION(S): OPR PROPOSED DECISION Proposed 37 CALENDAR DAYS SUSPENSION WITHOUT PAY 


OPR FINAL DECISION: 37 CALENDAR DAYS SUSPENSION WITHOUT PAY 



FINAL ACT)ON(S): OPR PROPOSED DECISION Proposed DISMISSAL 
OPR FINAL. DECISION: DISMISSAL 


b6 

b7C 
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PRECEDENT REPORT 


LIMITED TO: 

To maintain the anonymity of the persOn(s) involved, the term "he" is being used to refer to both genders, 


OPRi -Closed: 2/15/2013 References: 3.10,4,(>, 5.2-0 



FtNAL ACTIGN(S): OPR PROPOSED DECISION Proposed DISMISSAL 

OPR FINAL DECISION: REQUIRED TO SIGN A ' RETURN TO WORtf" AGREEMENT 

OPR FINAL. DECISION: 60 CALENDAR DAYS SUSPENSION WITHOjUT PAY 




b6 

b7C 


b6 

b7C 


Page 2 of 5 














PRECEDENT REPORT 


LIMITED TO: 



FINAL ACTION(S): OPR PROPOSED DECISION Proposed 35 CALENDAR DAYS SUSPENSION WITHOUT PAY 
OPR FINAL DECISION: 35 CALENDAR DAYS SUSPENSION WITHOUT 'PAY 



FINAL ACTIONfS}: OPR PROPOSED DECISION Proposed DISMISSAL. 

OPR FINAL DECISION: RETIRED UNDER INQUIRY 


b6 

b7C 


b6 

b7C 
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PRECEDENT REPORT 


LIMITED TO: 


To maintain the anonymity of the peison(s) involved, the term "he" is being used to refer to both genders. 



PINAL ACTIONS): OPR PROPOSED DECISION Proposed 40 CALENDAR. DAY'S SUSPENSION WITHOUT PAY 
OPR FINAL DECISION: 35 CALENDAR DAYS SUSPENSION WITHOUT PAY 



FINAL AGTION(S): OPR PROPOSED DECISION Proposed 37 CALENDAR DAYS SUSPENSION WITHOUT PAY 
OPR FINAL DECISION: 3? CALENDAR DAYS SUSPENSION WITHOUT PAY 



FINAL ACTIQN(S); OPR FINAL DECISION: SUMMARY DISMISSAL 


b6 

b7C 


b6 

b7C 


b6 

b7C 


Page 4 of 5 













PRECEDENT REPORT 


LIMITED TO: 

To maintain the anonymity of 

the person(s) involved, the term "he" is 

being used to 

■eler to both genders. 

i o omt 

Closed: 8/8/2017 

Refere 

ices: 2,4, 2.5, 2.6, 3.10,3,6, 


5.19, 5.22 


MITIGATION: 

AGGRAVATION: 


FINAL ACTIONS): OPR PROPOSED DECISION Proposed DISMISSAL 
OPR FINAL DECISION; DISMISSAL 


OPRtf 


Closed: 12/1/2016 


References: 3 


10,3.9.5.19 


b6 

b7C 


b6 

b7C 


MITIGATION: 

AGGRAVATION: 

FINAL ACTION(S): OPR PROPOSED .DECISION Proposed 4.7 CALENDAR. DAYS SUSPENSION WITHOUT PAY 
OPR FINAL DECISION: 47 CALENDAR DAYS SUSPENSION WiTHOjUT PAY 
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PRECEDENT REPORT 


LIMITED TO: 


To maintain the anonymity of the person(s) involved, the term "he" is being used to refer to both genders. 



FINAL ACTIONS): OPR FINAL DECISION; DISMISSAL, 



FINAL ACTION(S); OPR FINAL. DECISION: DISMISSAL 


b6 

b7C 


b6 

b7C 
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PRECEDENT REPORT 

LIMITED TO; 

To maintain (he anonymity of the person(s) involved,, the term "he” is being used to 

Closed: 2/15/20 J 3 


refer to both genders. 
References: 3JO, 4.6, 5.20 



b6 

b7C 


MITIGATION: 


AGGRAVATION: 


FINAL ACTION(Sp OPR PROPOSED DECISION Proposed DISMISSAL. 

OPR FINAL DECISION: REQUIRED TO SKIN A "RETURN TO WORK" AGREEMENT 

OPR FINAL DECISION: 60 CALENDAR DAYS SUSPENSION WITHOUT PAY 


4 


OPRd 


Closed: 7/17/2013 


References: 3 JO, 3,6. 5.10, 5,11, SJ9 


b6 

b7C 


MITIGATION; 

AGGRAVATION: 

FINAL ACTION(S): OPR PROPOSED DECISION Proposed 60CALENDAR DAYS SUSPENSION WITHOUTPAY 
OPR FINAL DECISION: 60 CALENDAR DAYS SUSPENSION WITHOUT PAY 
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